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Abstrak

Kasus pelecehan seksual di lingkungan kampus menjadi salah satu isu yang terus bertambah  setiap 
tahunnya di Indonesia. Meskipun kasus pelecehan seksual di lingkungan kampus semakin tinggi 
isunya, kasus pelecehan seksual masih sering dianggap sebagai fenomena gunung es, artinya sudah 
banyak kasus yang terjadi, namun masih sedikit kasus yang dilaporkan. Salah satu pertimbangan 
yang membuat korban pelecehan seksual enggan melapor adalah penilaian negatif terhadap para 
pengamat pelecehan seksual. Literatur menunjukkan bahwa terdapat perbedaan antara pengamat 
laki-laki dan perempuan dalam mempersepsikan bentuk-bentuk perilaku yang dianggap sebagai 
pelecehan seksual. Perbedaan persepsi tersebut erat kaitannya dengan bias gender yang dimiliki 
individu. Penelitian ini bertujuan untuk mengetahui hubungan antara bias gender dan persepsi 
pelecehan seksual di lingkungan akademis. Tulisan ini menggunakan pendekatan kuantitatif dengan 
desain korelasional. Sampel penelitian ini adalah 246 mahasiswa yang sedang menempuh studi 
sarjana dan diploma. Hasil penelitian menunjukkan tidak ada hubungan yang signifikan antara bias 
gender dan persepsi pelecehan seksual. Dengan kata lain, terdapat faktor lain di luar bias gender 
yang berkaitan dengan persepsi terkait pelecehan seksual pada individu khususnya dikampus..

Kata Kunci: bias gender, persepsi pelecehan seksual, pelecehan seksual di perguruan tinggi

Abstract

Sexual harassment cases in the academic setting are one of the cases that are increasing every year 
in Indonesia. Although cases of sexual harassment in the academic setting are increasing sexual 
harassment cases are still often considered like an iceberg phenomenon, which means that there 
have been many cases that have occurred, but still, few cases have been reported. One consideration 
that makes victims of sexual harassment reluctant to report is the negative evaluation of sexual 
harassment bystanders. The literature shows that there are differences between male and female 
observers in perceiving forms of behavior that are considered sexual harassment. The difference in 
perception is closely related to the gender bias that individuals have. This study aims to determine 
the relationship between gender bias and perceptions of sexual harassment in the academic setting. 
This study uses a quantitative approach with a correlational design. The sample of this study was 246 
students who were pursuing undergraduate and diploma studies. The results showed no significant 
relationship between gender bias and perceptions of sexual harassment. In other words, there are 
other factors outside of gender bias that are related to perceptions related to sexual harassment in 
individuals..

Keyword: gender bias, perceptions of sexual harassment, sexual harassment in college 
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Introduction

Cases of sexual harassment in campus 
are increasingly prevalent in Indonesia. The 
perpetrators of sexual harassment in the campus 
setting itself are very diverse, ranging from 
students and lecturers to residents in the campus 
location or place of research interests.1 In cases 
of sexual harassment in the academic setting, 
there is a significant delay before the survivor 
finally reports the incident that occurred. 
Generally, survivors consider several aspects 
before reporting these incidents. Some of these 
considerations are cost, negative feedback from 
others, and the possibility of being blamed.2

Based on data for the period 2015-2021 
reported by the National Commission on 
Violence against Women (Komnas Perempuan), 
sexual violence that occurred in colleges or 
universities occupied the first position for sexual 
violence in the academic setting.3 Additionally, 
during this period, Komnas Perempuan received 
67 cases reported by women related to violence 
in the academic setting. The forms of violence 
that occurred in the academic setting ranged 
from sexual violence (87.91%), psychological 
and discrimination (8.8%), and physical violence 
(1.1%).

The literature shows that survivors of sexual 
harassment in the campus setting are reluctant to 
report sexual harassment experienced because 
they are embarrassed, worried that they cannot 
prove the incident, and most do not realize that the 
events experienced are part of sexual violence.4 

1  Wan Ulfa Nur Zuhra dan Aulia Adam, “Testimoni Ke-
kerasan Seksual: 174 Penyintas, 79 Kampus, 29 Kota,” 
Tirto.id, 2019, https://tirto.id/testimoni-kekerasan-sek-
sual-174-penyintas-79-kampus-29-kota-dmTW.

2  Deborah Ware Balogh dkk., “The Effects of Delayed 
Report and Motive for Reporting on Perceptions of 
Sexual Harassment,” Sex Roles 48, no. 7/8 (2003), 
doi:10.1023/A:1022990530657.

3  Anugrah Adriansyah, “Komnas Perempuan: Kasus 
Kekerasan Seksual Di Lingkungan Pendidikan, Paling 
Tinggi Di Universitas,” VOA Indonesia, 2022, https://
www.voaindonesia.com/a/komnas-perempuan-kasus-
kekerasan-seksual-di-lingkungan-pendidikan-paling-
tinggi-di-universitas/6525659.html.

4  Ariani Hasanah Soejoeti dan Vinita Susanti, “Memaha-
mi Kekerasan Seksual dalam Menara Gading di Indo-
nesia,” Community: Pengawas Dinamika Sosial 6, no. 
2 (2022), doi:10.35308/jcpds.v6i2.2221.

In addition, the permissive and normalizing 
attitude towards sexual harassment cases and the 
authority of the colleges or universities, which 
tends to be less assertive in providing sanctions 
for perpetrators, also tend to make survivors 
unwilling to report sexual harassment incidents. 
Therefore, cases of sexual harassment in the 
academic setting are still often described as an 
iceberg phenomenon. In other words, many cases 
have occurred, but only a few cases are known or 
even reported.

In general, the bad stigma in society towards 
victims of sexual abuse also makes victims less 
likely to report cases to the authorities.5 Society 
still has the perception that sexual violence 
is an event that must be covered up because it 
is a disgrace, so many cases are resolved in a 
family manner or even are resolved without the 
knowledge of the authorities, and when further 
traced, the victim has withdrawn the report.6 
Moreover, the media coverage that is aired every 
time there is an incident of sexual harassment 
seems to corner the victim, starting from the 
assumption that the lust of the perpetrator of 
sexual harassment arises because of the victim’s 
‘revealing’ clothes and the situation (e.g. the 
victim goes alone at night).7

Another factor that causes victims of sexual 
harassment in the academic setting to be reluctant 
to report and not demand justice is the gap in power 
relations between the perpetrator and the victim. 
It is exemplified by cases of sexual harassment 
committed by lecturers against students.8 The 
same literature also explains that in the fact-
finding process of sexual harassment cases in the 
academic setting, especially on campuses, there 
is a possibility of data manipulation due to the 
emotional attachment between the perpetrator 
and the party formed as the investigation team. 

5  Jeremya Chandra Sitorus, “Quo Vadis Perlindungan 
Hukum Terhadap Korban Pelecehan Seksual di Kam-
pus,” Lex Scientia Law Review 3, no. 1 (Mei 2019).

6  Ermaya Sari Bayu Ningsih dan Sri Hennywati, “Ke-
kerasan Seksual Pada Anak Di Kabupaten Karawang,” 
Midwife Journal 4, no. 02 (2018).

7  Yofiendi Indah Indainanto, “Normalisasi Kekerasan 
Seksual Wanita di Media Online,” Jurnal Komunikasi 
14, no. 2 (2020), doi:10.21107/ilkom.v14i2.6806.

8  Jeremya Chandra Sitorus, “Quo Vadis Perlindungan 
Hukum.”
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Survivors who experience sexual harassment 
in the academic setting may experience negative 
impacts in multiple aspects. Fear, depression, 
anger, resentment, and even trauma are some of 
the psychological effects they may experience. 
They may also experience physical impacts in 
the form of hair loss, frequent heart palpitations, 
or decreased body condition due to decreased 
appetite.9 Additionally, the psychological and 
physical impacts experienced may also affect 
their academic achievements, such as declining 
performance, causing a decrease in their GPAs.10

Theoretically, forms of sexual harassment are 
seen based on a behavioral construct consisting 
of three dimensions: sexual coercion, behavior 
involving unwanted attention, and gender 
harassment.11 In addition, there are 3 important 
aspects in determining sexual harassment: the 
behavioral aspect in terms of the rightness or 
wrongness of sexual behavior, the situational 
aspect relating to differences in the place or time of 
sexual harassment, and the legality aspect, which 
indicates that behavior is declared unlawful.12

The three aspects of determining sexual 
harassment are supposed to help people perceive 
sexual harassment. Perception of sexual 
harassment is a subjective meaning process that 
underlies the way individuals perceive an incident 
or behavior of sexual harassment.13 On the other 
hand, in practice, there are still gaps or differences 
of opinion from one individual to another in 
responding to sexual harassment. In reality, there 
are still differences between men and women 

9  Myrtati D. Artaria, “Efek Pelecehan Seksual di Ling-
kungan Kampus: Studi Preliminer,” Biokultur 1, no. 1 
(2012).

10  Marisela Huerta dkk., “Sex and Power in the Academy: 
Modeling Sexual Harassment in the Lives of College 
Women,” Personality and Social Psychology Bulletin 
32, no. 5 (2006), doi:10.1177/0146167205284281.

11  Michelle J. Gelfand, Louise F. Fitzgerald, dan Fritz 
Drasgow, “The Structure of Sexual Harassment: A 
Confirmatory Analysis Across Cultures and Settings,” 
Journal of Vocational Behavior 47, no. 2 (1995), 
doi:10.1006/jvbe.1995.1033.

12  Sri Kurnianingsih, “Pelecehan Seksual Terhadap 
Perempuan di Tempat Kerja,” Buletin Psikologi 11, no. 
2 (2003), doi:10.22146/bpsi.7464.

13  Danielle Foulis dan Marita P. McCabe, “Sexual Harass-
ment: Factors Affecting Attitudes and Perceptions,” Sex 
Roles 37, no. 9–10 (1997), doi:10.1007/BF02936339.

in perceiving sexual harassment.14 Differences 
in perceptions related to sexual harassment are 
influenced by several factors, ranging from the 
gender of the target of sexual harassment, the 
gender of the perpetrator of sexual harassment, 
or gender-based attitudes.15

In addition to the above factors, the observer’s 
gender bias can be a factor in perceiving whether 
the behaviors are classified as sexual harassment.16 
Gender bias is a condition in which some aspects 
of an individual are treated differently based on 
their gender and can have a positive, negative, or 
neutral impact on the individual themselves or 
others.17 In the legal context, gender bias tends 
to influence lawyers’ perceptions, where lawyers 
will be more likely to blame and judge behavior 
as sexual harassment on male perpetrators than 
on female perpetrators.18 More specifically, 
lawyers’ perception that male offenders are 
more deserving of blame than female offenders 
is caused by gender bias related to the theory of 
chivalry bias. Literature shows that gender bias 
places female offenders at a disadvantage in the 
eyes of the law, giving them an advantage in law 
enforcement and the justice system.19

Gender bias itself also tends to make victims 
unwilling to report incidents of sexual harassment 
that occur.20 In cases of sexual harassment in 
14  Maria Rotundo, Dung-Hanh Nguyen, dan Paul R. Sack-

ett, “A Meta-Analytic Review of Gender Differences in 
Perceptions of Sexual Harassment.,” Journal of Ap-
plied Psychology 86, no. 5 (2001), doi:10.1037/0021-
9010.86.5.914.

15  Mally Shechory Bitton dan Danit Ben Shaul, “Percep-
tions and Attitudes to Sexual Harassment: An Examina-
tion of Sex Differences and The Sex Composition of 
The Harasser-Target Dyad: Gender Differences, SH, 
Attitudes, Perceptions,” Journal of Applied Social Psy-
chology 43, no. 10 (2013), doi:10.1111/jasp.12166.

16  Mally Shechory-Bitton dan Liza Zvi, “Is It Harassment? 
Perceptions of Sexual Harassment Among Lawyers and 
Undergraduate Students,” Frontiers in Psychology 11 
(2020), doi:10.3389/fpsyg.2020.01793.

17  Sharyn Ann Lenhart, Clinical Aspects of Sexual Ha-
rassment and Gender Discrimination (New York: 
Brunner-Routledge, 2004).

18  Mally Shechory-Bitton dan Liza Zvi, “Is It Harass-
ment?”

19  Dally dalam ibid.
20  Stephanie Riger, “Gender Dilemmas in Sexual Harass-

ment Policies and Procedures.,” American Psychologist 
46, no. 5 (1991), doi:10.1037/0003-066X.46.5.497.
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the academic setting, victims did not report 
the incidents of sexual harassment because the 
parties who assisted victims (e.g., lecturers, 
students, or the community) did not show 
partiality to victims and even blamed or insulted 
the victims.21 Not reporting the perpetrator is an 
example of inappropriate handling, and it has the 
potential to have psychological consequences, 
ranging from anxiety disorders to a desire to 
end one’s life.22 Furthermore, the observer’s 
partiality toward the victim is related to society’s 
role expectation, where men and women must 
behave or look according to their gender, so the 
difference in roles creates injustice to both men 
and women in sexual harassment.23 According 
to the explanation above, gender bias influences 
observers’ perceptions of sexual harassment on 
male and female perpetrators and victims, and 
it discourages victims from reporting sexual 
harassment that occurs.

In cases of sexual harassment, gender bias 
is related to gender role stereotypes that people 
have. Gender role stereotypes play an important 
role in influencing individual expectations about 
how they and others should behave according to 
their respective genders, so it will also be related 
to how they perceive a behavior and how they 
interpret the behavior.24 Gender stereotypes that 
are strongly attached to individuals influence 
perceptions or behaviors and must be adjusted to 
the nature of one’s gender.25

There is something unique about sexual 
harassment in the academic setting that sets it apart 
21  Bunga Suci Shopiani, Wilodati, dan Udin Supriadi, 

“Fenonema Victim Blaming Pada Mahasiswa Terha-
dap Korban Pelecehan Seksual,” Sosietas: Jurnal Pen-
didikan Sosiologi 11, no. 1 (2021), doi:https://doi.org/
https://doi.org/10.17509/sosietas.v11i1.36089.

22  Andika Hary Hermawan dkk., Membangun Narasi 
Adil Gender Di Perguruan Tinggi. Lembaga Penelitian 
Dan Pengabdian Masyarakat (LP2M) UIN Raden Mas 
Said Surakarta (Jakarta: Yayasan Pusat Studi Lokahita, 
1999).

23  Bunga Suci Shopiani, Wilodati, dan Udin Supriadi, 
“Fenomena Victim Blaming.”

24  Maura J. Mills dkk., “Assessing Gender Biases: 
Development and Initial Validation of The Gen-
der Role Stereotypes Scale,” Gender in Manage-
ment: An International Journal 27, no. 8 (2012), 
doi:10.1108/17542411211279715.

25  Danielle Foulis dan Marita P. McCabe, “Sexual Harass-
ment.”

from other types of sexual harassment. Given that 
it is difficult to distinguish between consensual 
romantic relationships between students and 
relationships that refer to sexual exploitation, 
the understanding of what constitutes sexual 
harassment in academia is hazy.26 In perceiving 
forms of sexual harassment between lecturers 
and students, compared to male students, female 
students were found to be more likely to judge 
behavior as sexual harassment in all forms 
of situations. It is applicable even though the 
perpetrators and victims of sexual harassment 
were of the same or different genders. However, 
female and male students were found to still have 
difficulty determining or not labeling behavior as 
sexual harassment when the perpetrator and victim 
were of the same gender.27 Another study revealed 
that male students apply different standards in 
perceiving sexual harassment depending on the 
gender of the perpetrator-victim, even though the 
behavior at issue is the same.28 One example is 
that behavior such as touching the buttocks is less 
likely to be judged as sexual harassment by men 
when it is perpetrated by a female perpetrator on 
a male victim.29 In contrast, it is more likely to 
be judged as sexual harassment if the victim is 
female.

Most men were found to have an assumption 
that women are not physically strong and 
unlikely to commit sexual harassment, so they 
tend not to take harassing behavior seriously as a 
form of sexual harassment when the perpetrator 
is a woman.30 Men are also less likely to judge 
a behavior as harassment when it is committed 

26  Louise F Fitzgerald dkk., “Academic Harassment: Sex 
and Denial in Scholarly Garb,” SAGE Journals 357, 
no. 9253 (1988), doi:https://doi.org/10.1016/S0140-
6736(05)71533-6.

27  Marsha G. Runtz dan Cedar W. O’Donnell, “Students’ 
perceptions of sexual harassment: Is it harassment only 
if the offender is a man and the victim is a woman?,” 
Journal of Applied Social Psychology 33, no. 5 (2003): 
963–82, doi:10.1111/j.1559-1816.2003.tb01934.x.

28  Roger C Katz, Roseann Hannon, dan Leslie Whit-
ten, “Effects of Gender and Situation on the Percep-
tion of Sexual Harassment,” Sex Roles 34, no. 1–2 
(1996), doi:https://doi.org/https://doi.org/10.1007/
BF01544794.

29  Mally Shechory Bitton dan Danit Ben Shaul, “Percep-
tions and Attitudes to Sexual Harassment.”

30  Roger C Katz, Roseann Hannon, dan Leslie Whitten, 
“Effects of Gender.”
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by a female perpetrator against a male victim in 
ambiguous forms of behavior. However, both 
men and women were found to be unanimous in 
assessing sexual harassment when the harassing 
behavior was explicit, either in a sexual context or 
non-verbally, by showing physical involvement.31 
Thus, it can be concluded that gender bias caused 
by embedded stereotypes creates a condition in 
which individuals perceive sexual harassment 
differently or only take sides based on gender.

In addition, students’ assessment of lecturer-
student interactions and interactions between 
students that lead to sexual harassment behavior 
is related to their gender roles.32 The study 
explains that people with masculine gender roles 
tend to perceive behavior as more harassing 
when the perpetrator has a higher level of power 
(e.g., lecturer) than the perpetrator who has the 
same position (e.g., fellow students). Meanwhile, 
it was explained that differences in the level 
of power between perpetrators and victims of 
sexual harassment in the academic setting did 
not affect the perceptions of individuals with 
feminine gender roles when determining sexual 
harassment.33

Although some studies reveal that gender 
role stereotypes can be a factor influencing 
perceptions of sexual harassment some studies find 
different things. For example, Foulis and McCabe 
found that there was no influence of gender role 
stereotypes that could indicate differences in 
perceptions between men and women regarding 
sexual harassment.34 What may explain these 
findings relates to cultural differences and media 
exposure that may influence perceptions of sexual 
harassment.

Furthermore, in one study that discussed 
lecturer-student interactions involving a sample 
of students from four countries (Australia, Brazil, 

31  Runtz dan O’Donnell, “Students’ perceptions of sexual 
harassment: Is it harassment only if the offender is a 
man and the victim is a woman?”

32  Krisanne Bursik dan Julia Gefter, “Still Stable Af-
ter All These Years: Perceptions of Sexual Ha-
rassment in Academic Contexts,” Journal of So-
cial Psychology 151, no. 3 (2011), doi:https://doi.
org/10.1080/00224541003628081.

33  Ibid.
34  Danielle Foulis dan Marita P. McCabe, “Sexual Harass-

ment.”

Germany, and the United States of America), it 
was found that gender differences appeared only 
in participants from the USA and Brazil.35 Female 
participants from the USA were more attached 
to feminist views, so they perceived sexualized 
lecturer-student interactions as sexual harassment 
more than female participants from Germany and 
Australia. Meanwhile, in Brazilian culture, sexual 
behavior is very likely to be manifested in cross-
gender interactions so that the form of offers or 
behaviors that lead to sexuality between lecturers 
and students is not viewed negatively. Thus, it can 
be concluded that culture will influence gender 
role stereotypes which are then closely related 
to gender bias, so separate research is needed 
regarding perceptions of sexual harassment in 
Indonesia as a country that has a different culture 
compared to countries that have been studied 
previously.

Based on our literature review, there have 
indeed been several studies related to observer 
perceptions related to sexual harassment in 
Indonesia, but these studies have only involved 
worker participants and high school students with 
discussions that focus more on perceptual factors 
along with the impact of sexual harassment on 
victims.36 In addition, generally, the studies 
found in Indonesia still focus on the discussion of 
victims and perpetrators.37 Meanwhile, through 
the findings of the literature previously described, 
in cases of sexual harassment, victims are often 
found unwilling to report incidents of sexual 
harassment due to the negative judgment of 
observers toward victims.38 Thus, it is important 
to conduct research related to sexual harassment 
from the perspective of observers in Indonesia.

35  John B. Pryor dkk., “Gender Differences in The Inter-
pretation of Social-Sexual Behavior: A Cross-Cultural 
Perspective on Sexual Harassment,” Journal of Cross-
Cultural Psychology 28, no. 5 (September 1997): 509–
34, doi:10.1177/0022022197285001.

36  Sri Kurnianingsih, “Pelecehan Seksual Terhadap 
Perempuan”; Ika Safitri dan Ari Khusumadewi, “Per-
bedaan Persepsi Terhadap Pelecehan Seksual di SMA 
Al Muqoddasah,” KOPASTA: Jurnal Program Studi 
Bimbingan Konseling 8, no. 2 (2021), https://www.
journal.unrika.ac.id/index.php/kopastajournal/article/
downloadSuppFile/3198/414.

37  Myrtati D. Artaria, “Efek Pelecehan Seksual.”
38  Deborah Ware Balogh dkk., “The Effects of Delayed 

Report”; Bunga Suci Shopiani, Wilodati, dan Udin Su-
priadi, “Fenomena Victim Blaming.”
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This study aims to determine the significance 
of the relationship between gender bias and 
perceptions related to sexual harassment in the 
academic setting. Studies on the relationship 
between gender bias and perceptions of sexual 
harassment are considered important to explore 
because gender bias can cause an individual to 
perceive sexual harassment solely based on the 
gender of the harassers, so it is possible that the 
assessment related to sexual harassment given 
by the observer does not match the reality of the 
sexual harassment event that occurred. Since 
people can normalize the assessment related 
to the form of sexual harassment based on the 
gender of the perpetrator or victim, the disparity 
between the observer’s assessment and the sexual 
harassment that occurred can perpetuate the 
incident.

It is a quantitative and non-experimental 
study. Using a convenience sample, participants 
in this study were students who were currently 
pursuing undergraduate and diploma education 
programs. Convenience sampling is one of the 
non-probability sampling techniques based on 
coincidence and the convenience of researchers 
regarding the availability of access in research 
sampling. It means that everyone has the right 
to become a research sample if the researcher 
considers that the person who happened to be met 
is suitable to be used as a data source.39

Data collection was conducted online by 
distributing questionnaires through various social 
media platforms or chat messaging, such as 
WhatsApp, LINE, Facebook, Twitter, Instagram, 
and LinkedIn. It was done because we conducted 
the study amid the COVID-19 pandemic, making 
it impossible for us to collect data offline. 

In this study, the instrument used to measure 
the perception of sexual harassment is the Sexual 
Harassment Definitions Questionnaire (SHDQ) 
developed by Foulis and McCabe in 1997.40 
SHDQ has two scenario themes related to sexual 
harassment events: sexual harassment scenarios 
with the same gender and sexual harassment 
39  Ranjit Kumar, Research Methodology: A Step-by-Step 

Guide for Beginners, Fifth edition (Los Angeles: SAGE 
Publications Ltd, 2019); Asep Kurniawan, Metodologi 
Penelitian Pendidikan, ed. oleh Nita Nur M (Bandung: 
Remaja Rosdakarya, 2018).

40  Danielle Foulis dan Marita P. McCabe, “Sexual Harass-
ment.”

scenarios with the opposite gender. SHDQ 
consists of 16 items, with dichotomous variables 
used to make participants decide whether they 
perceive an incident as sexual harassment. 
The SHDQ has a score range of 0–16. A high 
score indicates that participants perceived more 
incidents as sexual harassment, while a low 
score indicates that participants did not perceive 
an incident as sexual harassment. Example of 
SHDQ items in their original language is (1) 
“Jane is walking along the street when two men 
yell sexually suggestive comments to her from a 
passing car” and (2) “Jane is walking along the 
street when two women yell sexually suggestive 
comments to her from a passing car.”

Another questionnaire is the Gender Role 
Stereotypes Scale (GRSS), which measures gender 
bias and was developed by Mills, Culbertson, 
Huffman, and Connell in 2012.41 GRSS has 14 
items, of which seven are related to masculine 
gender role stereotypes, and the other seven 
are related to feminine gender role stereotypes. 
GRSS has a 5-point Likert scale, with options as 
follows: (1) should always be done by men, (2) 
usually done by men, (3) equal responsibility for 
both, (4) usually done by women, and (5) should 
always be done by women. GRSS has a score 
range of 14–70. A higher score indicates that the 
participant has a high level of traditional gender 
role stereotyping, which has an impact on his or 
her high level of gender bias, while a low score 
indicates that the participant has a low level of 
traditional gender role stereotyping. An example 
of a GRSS item in its original language is “Earn 
most of the money to support the family.”

In the paper is not an expert judgment with 
SHDQ and GRSS for validity. Those instruments 
were each tested by two experts in the field 
of social psychology. There were only minor 
revisions given by the two experts. SHDQ only 
needs improvement in grammar and replacement 
of the names of people used in the scenario by 
using names that are more familiar in Indonesia, 
while the results of expert judgment on GRSS 
were related to the form of activities that must be 
adjusted to the daily habits of Indonesian people. 
We then changed the names of ‘Jane’ and ‘Mike’ 
to ‘Ani’ and ‘Budi’ in SHDQ, and we changed 
the activities in GRSS from “Mow the lawn” to 
“Repairing broken roof tiles” and “Shovel snow 
41  Maura J. Mills dkk., “Assessing Gender Biases.”
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to clear driveways and sidewalks” to “Cleaning 
the drain in front of the house.”

After the expert judgment stage, we 
conducted a readability test. The test was 
conducted by involving seven participants for 
SHDQ and seven participants for GRSS. The 
participants involved in the test were students 
in the age range of 20–22 years old. The test 
uses online by video call through the Google 
Meet application. We gave instructions first 
before they filled out the questionnaire. We 
also accompanied the participants while they 
completed the questionnaire. From this stage, 
there was no feedback or questions regarding 
either questionnaire from each participant.

Furthermore, we conducted a tryout to 
analyze the items on both instruments (N = 
35). Participants tryout were students currently 
pursuing undergraduate and diploma education. 
Based on the item analysis test using corrected 
inter-item correlation, we decided to involve all 
items SHDQ, while for GRSS, two items got 
deleted based on the result of corrected inter-
item correlation that showed <0.2. We decided 
to delete the two items because they decreased 
the test-retest reliability. After we deleted the 
two items, the reliability of the GRSS measuring 
instrument, which previously showed a value of 
0.679, increased to 0.703. 

The Data of Students Harassement in 
Kuantitatif 

Participants (N = 246) in this study came 
from DKI Jakarta and its greater area (Bodetabek), 
as well as outside Jabodetabek. Participants 
aged 17 to 27 (mean = 21; SD = 1.47). Detailed 
information on participants’ sex and location can 
be found in Table 1 below:

Table. Participants’ Demographic Data

Variable Total Percentage
male 59 24%

  female 181 74%
  refused to unswer 6 2%
Location
  DKI jakarta 58 24%
  Bodetabek 94 38%
  Outside Jabodetabek 94 38%

Table. Sexual Harassment Experience

Form of Behavior
1 Stalking/ a stranger following you
2 Unwanted sexual looks or gestures
3 Showing pornography (e.g. showing 

naked pictures)
4 Exposing genitals/ masturbating in front 

of women
5 Saying girl, babe, honey, or similar 

words
6 Whistling
7 Asking personal questions about sexual 

life
8 Sexual comments about clothing, 

anatomy, or looks
9 Unwanted deliberate touch/ pinching
10 Pulling or playing with hair
11 Putting hands on shoulders
12 Touching/ rubbing/ squeezing breasts 

with hands
13 Poking with penis
14 Patting on the buttocks

It is From 14 forms of sexual harassment 
experiences in the UN Taxonomy of Sexual 
Harassment (UNT) questionnaire,42 the most 
common forms of harassment experienced by 
participants in this study were: being called 
“Sayang,” which is defined as “Babe” or similar 
by strangers; being groped; and receiving 
sexual comments about clothing, body shape, 
or appearance. In contrast, forms of harassment 
that were rarely or even never experienced by 
participants were: being shown genitals in public 
places, having breasts or genitals touched or 
squeezed, and being deliberately nudged with 
male genitals. The table above  shows the list of 
sexual harassment behavior based on the UNT 
questionnaire. with on Both SHDQ and GRSS 
were developed in Indonesia. To fulfill the 
psychometric requirements, the first conducted 
forward with psycometric and then continued 
with backward problem. The word talking is a 
process for carried out by sexsual haressment 
world on pretending intepretation

42  Manish Madan dan Mahesh K. Nalla, “Sexual Harass-
ment in Public Spaces: Examining Gender Differences 
in Perceived Seriousness and Victimization,” Inter-
national Criminal Justice Review 26, no. 2 (2016), 
doi:10.1177/1057567716639093.
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Talking Statistical Analysis of Sexual 
Harassment is to find out the distribution of 
research data, we conducted a normality test using 
the Shapiro-Wilk test. From the results, it can be 
concluded that the data obtained in this study 
are not normally distributed, so we conducted 
a correlation test using a non-parametric 
statistical method. We used Spearman’s rho to 
see the significance between gender bias and 
perceptions of sexual harassment. The results 
of the correlation calculation using Spearman’s 
rho showed an insignificant negative correlation 
between gender bias and perceptions of sexual 
harassment (r=-0.094, p=0.143).

The Challanging of Bias Gender and 
Perceptions of Sexual Harassment in students 
victims

This study was conducted to determine the 
relationship between gender bias and students’ 
perceptions of sexual harassment in the academic 
setting. However, the results of the correlation 
test conducted to see the relationship between 
gender bias and perceptions of sexual harassment 
showed no significant relationship between 
gender bias and perceptions of sexual harassment. 
The results of this study differ from the results 
of previous studies, which found that gender 
bias formed from gender role stereotypes can 
be a factor related to individual perceptions in 
assessing forms of behavior that are considered 
sexual harassment or not.43

We suspect that the insignificant results of the 
study could be due to various factors. First, there 
are factors other than gender bias that may play a 
greater role in perceptions of sexual harassment, 
seeing that gender bias is not the only factor that 
can influence perceptions of sexual harassment. 

43  Mally Shechory Bitton dan Danit Ben Shaul, “Percep-
tions and Attitudes to Sexual Harassment.”

Studies on the role of gender stereotypes on 
perceptions of sexual harassment are inconsistent 
with previous research. Cultural differences and 
media exposure are considered to be related to 
the gender role stereotypes that a person holds.44 
They contributed to the inconsistent results 
found between previous research conducted in 
the United States of America and in Australia, 
which found the role of gender role stereotypes 
on attitudes towards sexual harassment and not 
on perceptions of sexual harassment.45

Furthermore, we also suspect that the 
influence of cultural context makes the results of 
this study insignificant. From a cultural point of 
view, Indonesian society has always been attached 
to a patriarchal culture, where the position of 
men in the hierarchy is in a higher position than 
women. The Convention Watch Working Group 
argues that patriarchal culture has been reflected 
in Indonesia’s history, where in the past, women 
were used as sex slaves for foreign colonizers 
and were not allowed to pursue education.46 
Patriarchal culture indirectly has an impact on 
the formation of a mindset in a society where 
men are portrayed as masculine and strong, while 
women are close to femininity and are often seen 
as weak, so when there is sexual harassment 
behavior such as whistling or flirting with others, 
people tend to consider this behavior as normal, 
especially if the behavior is done by men against 
women.47 Thus, we suspect that the patriarchal 
culture has an influence on one’s perception of 
sexual harassment, and it is possible that it also 
impacts the results of this study.

Another factor that can explain the study’s 
findings is the measuring instrument, specifically 
the SHDQ, which was used to assess perceptions 
of sexual harassment. In general, the context of 
sexual harassment scenarios in SHDQ describes 
a situation in which the perpetrator and victim 
have an equal level or status of power (e.g., fellow 
students), whereas people tend to judge a behavior 
as sexual harassment if the perpetrator and the 
44  Danielle Foulis dan Marita P. McCabe, “Sexual Harass-

ment.”
45  Ibid.
46  Kelompok Kerja Convention Watch dalam Ade Irma 

Sakina dan Dessy Hasanah Siti A., “Menyoroti Budaya 
Patriarki di Indonesia,” Share Social Work Journal 7, 
no. 1 (2017).

47  Ibid.

Figure: Frequency of Sexual Harassment



113

Manda Nabilah Damayanti, dkk - Gender Bias and Students’ Perceptions of ...

survivor of sexual harassment have an unequal 
power status.48 It is because sexual harassment 
in which the context of the scenario between the 
perpetrator and the survivor has an equal status 
level is still not recognized by both victims and 
observers of sexual harassment itself.49 Thus, the 
scenario used in SHDQ in which the status of the 
perpetrator and victim is equal could explain the 
insignificant result.

Furthermore, the SHDQ developed by 
Foulis and McCabe is a vignette-type measure 
with a dichotomous item response model, with 
the items describing sexual harassment behavior 
and requiring individuals to select a definite and 
unambiguous response, even if they perceive the 
scenario differently in real life.50 The scenario’s 
format is considered to make it difficult for 
people to imagine scenarios that are not similar to 
their gender, such as male participants who must 
position themselves in scenarios with examples 
of ‘If you are Jane (or Ani, in the Indonesian 
version)’ and vice versa.51 Participants’ difficulty 
in imagining scenarios that differed from their 
gender may have been due to their ignorance of 
how the other gender would react when assessing 
the scenario, resulting in them being unable to 
make assumptions about how others outside of 
their gender would assess sexual harassment.52

Another explanation that can be considered 
regarding the insignificant results of this study is 
the participants’ sexual harassment experience. 
One’s experience of sexual harassment was 
found to influence his or her perception of 
sexual harassment.53 The experience of sexual 
harassment does not always affect the person 
in determining whether or not a behavior is 
considered sexual harassment, but the discomfort 

48  John B. Pryor, “The Lay Person’s Understanding of 
Sexual Harassment,” Sex Roles 13, no. 5–6 (1985), 
doi:10.1007/BF00288085.

49  Ibid.
50 Danielle Foulis dan Marita P. McCabe, “Sexual Harass-

ment.”
51  Deirbhile Malone dan Cillian McHugh, “Individual 

Differences in Perception of Sexual Harassment in 
University Students,” preprint (PsyArXiv, 2021), 
doi:10.31234/osf.io/mxtr8.

52  Danielle Foulis dan Marita P. McCabe, “Sexual Harass-
ment.”

53  Ibid.

caused by the experience of sexual harassment 
will affect how he or she assesses a behavior as 
sexual harassment.54 As shown in Figure 1, the 
majority of participants said they had never or 
rarely experienced sexual harassment. It implies 
that the participants may have had no prior 
experience with sexual harassment or only had 
limited exposure to it. Thus, the low frequency 
of sexual harassment experiences reported by 
participants may be related to how observers 
perceive those listed behaviors as sexual 
harassment, which may influence the study’s 
insignificant findings.

Furthermore, while we did not measure 
participants’ level of understanding of sexual 
harassment in this study, it is possible that 
participants’ understanding of sexual harassment 
has improved. Greater knowledge of sexual 
harassment provides participants with more 
information about the types of behavior that 
are considered sexual harassment.55 However, 
an increased understanding of common sexual 
harassment leads to social desirability bias which 
affects participants’ tendency to provide answers 
when they are involved in an assessment of 
sexual harassment, where the answers will be 
adjusted to the norms that are considered good 
and accepted in society.56 The presence of such 
tendencies could allow for social desirability 
bias, which could have influenced the responses 
given by study participants.

Conclusion

Several factors influence observers’ 
perspectives when determining whether a 
behavior is considered sexual harassment or not. 
Gender bias derived from gender role stereotypes 
is one of the factors thought to influence 
individual perceptions of sexual harassment 
behaviors. However, gender bias, which was 
initially thought to be related to the perception of 
sexual harassment, was found to be insignificant 
in this study.
54  Afroditi Pina dan Theresa A. Gannon, “An Overview of 

The Literature on Antecedents, Perceptions and Behav-
ioural Consequences of Sexual Harassment,” Journal 
of Sexual Aggression 18, no. 2 (2012), doi:10.1080/135
52600.2010.501909.9,11

55  Deirbhile Malone dan Cillian McHugh, “Individual 
Differences.”

56  Ibid.
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We suspect that the study’s findings are due 
to a variety of factors, including weaknesses 
in the measuring instruments, the influence of 
Indonesian culture, and the presence of increased 
understanding among participants, which 
influences their responses.

One of the study’s weaknesses is the 
unbalanced gender demographic data, with female 
participants outnumbering male participants. 
Because of the disparity in the number of male 
and female participants, the research subjects 
may not be representative of the population. 
Another weakness is that we did not measure 
other variables that could explain the study’s 
findings, one of which is the participants’ level of 
understanding of behaviors categorized as sexual 
harassment.  

Based on the findings, we recommend that 
future researchers investigate the involvement of 
other factors that can influence sexual harassment 
perception, such as cultural factors, knowledge-
related factors, and sexual harassment experience. 
Future researchers might need to consider quota 
sampling to ensure that the number of male and 
female participants is not too widely divergent. 
Furthermore, future researchers with an interest 
in similar topics can try to investigate gender bias 
and other criterion variables or consider using 
other measuring instruments that have more 
varied forms of sexual harassment scenarios, such 
as scenarios where the perpetrator and victim’s 
level of power or status is not entirely equal.
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